'THE
KARNATAKA
SHOPS AND COMMERCIAL ESTABLISHMENTS
RULES, 1963

(As amended by GSR 258, dated 6-6-1967; GSR 390, dated 26-12-1975;
GSR 66, dated 19-2-1977; GSR 198, dated 18-10-1982; GSR 8, dated 10-1-1983;
GSR 27, dated 19-1-1984; GSR 12, dated 11-1-1985; GSR 31, dated 20-1-1986;
GSR 106, dated 11-6-1992; Notification Nos. LD 37 L.SC 97, dated 31-8-1998;
LD 16 KABANI 2001(1V), dated 6-7-2002; LD 237 LET 2002, dated 18-9-2003;
LD 104 LET 2004(I), dated 1-3-2006; LD 104 LET 2004, dated 9-5-2006; LD 336
LET 2005, dated 6-3-2007; LD 324 LET 2008, dated 31-12-2008; LD 10 LET
2009, dated 22-4-2010; LD 429 LET 2017, dated 24-3-2018.)

GSR 15.—In exercise of the powers conferred by sub-section (1) of Section 40 of
the Karnataka Shops and Commercial Establishments Act, 1961 (Karnataka Act 8 of
1962), the Government of Karnataka hereby makes the following Rules, the draft of
the same having been published as required by sub-section (4) of the said section in
the Karnataka Gazette, dated the 16th May, 1963, in Notification No. PLM 82 LSC 61,
dated the 10th May, 1963, namely: —

1. Title.—These rules may be called the Karnataka Shops and
Commercial Establishments Rules, 1963.

2. Definitions.—In these rules, unless the context otherwise requires. —

(@) “Act” means the Karnataka Shops and Commercial
Establishments Act, 1961;

(b) “Form” means a form appended to these rules;

(c) “Government” means the Government of Karnataka;

(d) “Schedule” means the schedule appended to these rules;
(e) “Section” means a section of the Act;

(f) Words and expressions used in the Act and not defined in these
Rules shall have the meanings assigned to them in the Act.

3. Registration of establishments, etc.— (1) Within the period specified in
sub-section (3) of Section 4, the employer of every establishment shall send to
the Inspector of the area concerned a statement in Form “A” together with
the fees specified in Schedule I.

L Published in the Karnataka Gazette, dated 16-1-1964, vide Notification No. PLM 82 LSC
61, dated 31-12-1963
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5. Changes how notified.— The em

ployer shall notify to the Inspector
concerned any change in res

pect of any information contained in his
statement under '[Rule 3 or Rule 3-A] in 2[Form “A”] within 15 days after the
change has taken place.

6. Computation of cash equivalent of certain concessions.—(1) The cash
equivalent of the advantage accruing through the concessional sale of

foodgrains and other articles payable to workers proceeding on leave or for
the purpose of calculation overtime rate of wages shall be the difference
between the value at the av

erage rates in the nearest market prevailing
during the month immediately preceding his leave and the value at the

concessional rates allowed of foodgrains and other articles he is entitled to.

(2) For the purpose of cash equivalent monthly average market rate of
foodgrains and other articles shall be as computed by the Department of
Labour.

7. Enquiry for fixing opening and closing hours of
establishments. —(1) Before issuing a notification under sub-section (1) of
Section 11, the Government shall make an enquiry under sub-section (2) of
Section 11 in the manner specified in the following sub-rules.

(2) The Government shall give notice of its intention to pass such order.
The notice shall be in Form “E” and shall, unless a copy of the order

Eroposed
to be passed is annexed to it, specify the area and the establishment or
establishments or class or classes of establishments to which the order shall

apply the hours of opening or the hours of closing or both, which are
proposed to be fixed and the days in respect of which such hours are so
proposed to be fixed. The Notice shall also state that objections and

suggestions with respect to such orders, if any, may be sent to the officer
mentioned in the notice within one month from the date of such notice.

(3) The notice shall be published in the Official Gazette and the copies of
the notice shall be affixed at such public places in the area to which the order
is proposed to be applied as the State Government may deem fit. Copies of
the notice shall be sent to the local authority in whose jurisdiction such area is
situated and to such associations or organisations as the State Government
may deem fit. The notice shall also be published in at least one newspaper
having circulation in such area.

(4) The State Government shall consider all objections and suggestions
received by them before issuing the notification under sub-section (1) of
Section 11.

s

Substituted for the word and figure “Rule 3” by GSR No. 8, dated 10-1-19%), KGD
11-1-1963, No. SWL T LSC 82

Substituted for the word and letter

s

“Form D" by Notification No. LD 104 LET 20048,
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places is not closed, shall during working hours b i i
lighting as will ensure safety of movement%r passag: tE;gt‘:;;dhe?h grllth such

.18. Building .of. more than one storey to be provided with tw
stairs.—Every bu;l_dmg of more than one storey shall be provided with ;
lea§t t.wo‘sets of stairs or steps permanently fixed either inside or outside the
bmldl_n_g, so as to afford direct and unimpeded access from every part of the
est.abllshment to the ground level. Such stairs shall be providzd with a
sultab.le and sufficient handrail or other convenient support. In
gstabhshments employing less than 40 persons, the Inspector may acéept in
lieu of a second set of stairs or steps such other means of escape in case of fire
as can reasonably be required in the circumstances of each case.

19 Exits to external stairs to open from inside.—Every window or door
giving access to an external staircase shall be so arranged as to open
immediately from inside. |

20. Precaution against fire.—No person shall smoke or use a naked light
or cause or permit any such light to be used, in the immediate vicinity of any
inflammable material in any establishment.

21. Duties of Inspectors.— (1) The Inspector shall make such examination
as may appear to him to be necessary for the purpose of satisfying himself
that the provisions of the Act and of these rules and any order passed by
Government under the Act are duly observed. In particular he shall satisfy
himself —

(i) that the establishment is duly registered under the Act;

(ii)  that the registers, records and notices required to be maintained
or displayed under the Act or these rules are properly
maintained or displayed;

(i) that the intervals of rest and holidays required to be grantc_ed or
observed under the Actare granted and observed and the limits
of hours of work and spread-over laid down under the Actare
granted and observed and the limits of hours of work and
spread-over laid down under the Act are not exceeded;

s of the Act and any notification issued by the

- th vision
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(v) that the provisions
properly observed; | "
(vi) thatthe provisions of these rules relating to cleanliness, lighting

and precaution against fire are properly observed; o
(vii) that the provisions of the Act .relat'mg to the paymen
overtime work are duly observed;
that no child is allowed to work in any establishment.

of the Act and the rules regarding leave are
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" (9) Ifon any application made by an employer in writing, the Government
is satisfied that any muster-roll, register or record ‘maintained by such
employer gives in respect of all or any of the persons employed in his
establishment the particulars required to be shown in any register, record or
notice prescribed under this rule the State Government, may, by order in
writing direct that such muster-roll, register or record shall, to the

corresponding extent, be maintained in place of such register, record or
notice, as the case may be.

'[(9-A) The appointment order issued by the employer under Section 6-A
shall be in Form ‘Q’.]

[(9-B) Every employer shall maintain a combined Muster Roll-cum-

Register of Wages in Form “T” in respect of the employees employed in the
establishment:

Provided that where an employer has maintained Form “T’, he need not
be required to maintain other Muster Roll or Register of Wages separately
which contains the same information already available in Form ‘T".

(9-C) Every employer shall send a combined Annual Return in Form ‘U’
to the concerned Inspector on or before 31st January of every year:

Provided that where an employer furnishes annual returns in Form ‘U,

he need not furnish any other annual return containing the same
information.]

(10) Save as otherwise provided in sub-rule (5), all registers, records,
muster-rolls and notices required to be maintained, exhibited or given under
these Rules shall be either in English or in Kannada.

(11) Every employer shall maintain a Visit Book in which an Inspector
visiting the establishment may record his remarks regarding any defects that

may come to light at the time of his inspection and shall produce it whenever
required to do so by an Inspector.

Where an office, storeroom, godown, warehouse or work place used in
connection with the trade and business of an establishment is situated at
premises other than the premises of the establishment, all registers,
records, muster-rolls, visit book and notices required to be maintained,
exhibited or given under the Act, and these rules shall be separately so
maintained, exhibited; or given in respect of and at such office, storeroom,
godown, warehouse or wotk place.

[24-A. Exhibition of name Board.—The name Board of every
establishment shall be in Kannada and wherever other languages are also
used, the versions in such other languages shall be below the Kannada

L Sub-rule (9-A) inserted by Notification No. LD 37 LSC 97, dated 31-8-19¢8, w.e.f. 2-9-1998

2. Sub-rules (9-B) and (9-C) inserted by Notification No. LD 104 LET 2004(1), dated 1-3-2006,
w.e.f. 24-3-2006

3. Rule 24-A substituted by Notification No. LD 324 LET 2008, dated 31-12-2008, w.e.f.
31-12-2008
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IITFORM ‘A’
[See Rules 3, 3-A and 5]

Combined Application for Registration/Renewal/Any change under
Karnataka Shops and Commercial Establishments Act, 1961 and Rules

thereunder

PART A
1. Name of the establishment and postal address
Tel: Fax: E-mail
1A. Name of the Head Office, if any with postal address:
Tel: Fax: E-mail
2. Details of the Proprietor/Managing Partner/Director
(In case of partnership or registered company necessary documents
shall be enclosed)
Sl. | Name Desgn. Residential Tel: Fax/E-mail
No. (wkg./Non-wkg.) Address [OJR]
1) (2) (3) (4) () (6)
3 Details of the Head of the unit/Authorised signatory/Managet
Sl Name Desgn. Residential Tel: Fax/E-mail
No. Address [O]R]
1) (2) 3) (4) ©) (6,
N
4. Nature of Business
5, Date of cornmenicemeit of Business
6. Name of member’s of employer’s family,

employed in the establizk.ment, indicate the
relationship with the ample; 21

e

- _____——é—"———._———-—'__—'_-—-_ - 1
Forms A and AA substituted Dy Notification No. LD 304 LET 2004(), ~2%ed 1-3-2006,

w e f 24.3-2006

e
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5&C OMMERCIA :
N 'KAR, SHOPS & 222 1AL ESTAZ- = \m
No. of employees ’
: (Men, Women, Young person, Total)
8. Particulars of fees remitted

(Receipt/Challan No., Date, Amount)
9. Notified Weekly Holiday

PART B |
In case of renewal, the following information shall be furnishe q A
addition to the information in Part A

Renewal for the years Fromi...oe | [+ L IR———
Original Registration Certificate No.

Ward No. and Date of issue/Circle

PARTC

Original Registration Certificate No.

Ward No. and Date of issue/Circle

The following changes have taken place i i i
e place in respect of information furnisheg

|
'3L| Sl.go. Present description

Reasons for Change
(Necessary
i documents shal] be

T enclosed)

Descripﬁon after the
;i PartA Cha_nge

Signature of
Emplo
. yer/A : ]
€Signation ang ls":,};ﬁlsed Slsnatory

A
KL) PUBLICATInm
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'[FORM ‘B’
[See Rule 4]
Register of Establishment

Name of the Place/

No. of Corporation Division

Municipal Division /Ward

1. Sl No.
2. Registration Certificate Number with date.
3. Name of employer.
4. Name of the manager, if any.
5. Postal address of the establishment.
6. Name of the establishment, if any.
7.  Nature of business.
8.  Number of members of employers family, adult, males, women;
young persons.
9.  Number of other persons occupying position of management or
employees engaged in confidential capacity.
10. Total number of employees—
Adults T S 1 RS T IY S
Men Y g o Cmilistnmstme lustanai iyl \
Women AT AR PN s s e eresursess
DEI0 (T-4 o3 ©510) o TR
Total £ suesmessssessesusirsaserserassensarsrasssssems s sTsSSSAS S
11.  Registration valid upto :
12. Fortheyear......... Date of renewal . ... ...
13.  Fees paid for renewal. ‘
14. - Date of expiry.
15. Remarks.

WS B . dd NER

¢ d.ted 10-1-1983, KGD 11-1-1983, No. SW™.7
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FORM d %
[See Rule 4]
Establishments

Registration Certificate of

Registration No.
lishment

-

Name of Estab

Name of Employer
f the Business

2 r

Nature O
Postal address of the Esta

Number of persons employed

Registration fee paid

plishment

N N G s

Office of the Inspector, under

the Karnataka Shops &
Commercial Establishment Act, 1961

_ has been

of e . et L
ataka Shops

it is herety certified th
day of

----------------------------

registered as a
and Cemnmercia

----------------

------------------------------------

----------------------------------------------

For the year 19 ....c..cceseeeee:
Date of Renewal

No. of persons employed
Amount of fees paid
Challan No. and Date.

Date of expiry.

Signature of the Inspector and seal.]

"
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FORM F
'[FORM "D’
[See Rule 5]

X x x x x|

FORM ‘E’
[See Rule 7(2)]

N_oticze is hereby given that the Government proposes to issue a
notification under sub-section (1) of Section 11 of the Karnataka Shops and

Commercial Establishments Act, 1961, that with effect from ......c..cccce. no
Shops/Commercial Establishment situated in .........ccoiveneneeeisnnecerens shall be
opened on any day earlier than ..o and/or shall be closed later
thaN «coeeesnesssssesssssas

Any person wishing to prefer any objection or make any suggestion with
respect of the above proposal shall send the same in writing to the

Commissioner of Labour before the .................. day of mssiaaes 19 ooes
Dated ...ccerreeesessninsanes 5 1 [ U, 2 o day Of .oovereeeneenerisinnnsees 19.....ce.
2[FORM F
[See Rule 8] _
Register of Leave with wages
1. Sl. No. in the Register of adult/
young person
Date of entry into service
Name of the person
4. Father’s/husband’s name
Part-1 Earned Leave
No. of days worked Leave earned Leave at credit
(including balance, if
From To Total days any, on return from leave
worked on last occasion)
| 2 3 4 D

e e e

SR

1. Form D omitted by LD 104 LET 2004(I), dated 132006, wef 2432006
2. Form‘® substituted by Notification No. LD 37 1SC 97, dated 31-8-1998. w e.f. 2-9-19
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== Date on which
d ‘-1" Bala;cif?rg& wages for leaye %
. l‘m'w”u - lr:;l;e pa_id and amount
From }[TU No. of day paid
et . 9 10 11~
|
l
L | —
Part-II Sick/Accident Leave (with pay)
i i Balance at the o=
Year Sick/Accident Leave Pt e end
[ of Credit Availed
- —\\
1 2 3 4
—_——__—_—'—‘--‘.__
11997
1598 oy
'[FORM ‘G’
XXX X x x]
2[FORM ‘H’
[See Rule 9]

Leave with Wage Book

Sl. No. in the Register of
adult/young person

Date of entry into service
Name of the person

Father’s/Husband‘s name
Address
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FoRM) _KAR. SHOTS.

part-1 Earned Leave.—
No. of days worked

Leave at credit (including
Balance, if any, on return
from leave on last

Leave earned

To Total days
worked occassion)
——
1 2 3 4 o

ﬁe taken Balance on  |Date on which wages| Remarks
I return from for leave paid and
From [ To No. of leave amount paid
days
6 7 8 9 10 11

Part-1I Sick/Accident leave (with pay)
B Year Sick/Accident Leave Balance at the end |
of the year
of Credit Availed
1 2 | 4
1997
1998]
1[FORM ‘T’
x x X x x|
FORM ‘T
[See Rule 22]

- Form of Certificate

Sonljdhereby certify that I have personally examined (name)..........
aughter of............ residing at........... and that he/she has completed

his/her twelfth/seventeenth year.

1- Y -
Form ‘I’ omitted by Notification No. LD 37 LSC 97, dzted 31-8-1998, w.e.f. 291998
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FORM P’
[See Rule 24(4)]
Notice -
Holiday

The persons employed™ in this Commercial Establishment-Shop

¥

Shall be given a holiday on the day named below in the week following
the date of this Notice and until further notice.**

3

s*Name or class of persons employed , Day on which holiday is allowed

Signature of Employer.

*Strike out the words which are not appropriate.

*Strike out the words “and until further notice” if the notice is intended to apply
only to one week.

*¥f the same day is fixed for all the persons employed, the word “all” only reed be
inserted in this d,)lumn.

1[FORM ‘Q’
[See Rule 24(9-A)]
Appointment Order

Name and address of the Establishment :
Name and address of the Employer
Name of the Employee
His/Her Postal Address
His/Her Permanent address
Father’s/husband’s Name
Date of Birth

Date of His/Her entry into employment :

© PN U e W N e

Designation
10. Nature of work entrusted to him

1. Form ‘Q inserted by Notification No. LD 37 LSC 97, dated 31-8-1998, w.e.f. 2-9-1998
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in the
. Her serial number In W
. His/Her of employment
Register ¢ avable to him/her
1. Ratesof wagesp I oed
(i Basic
(i) VDA oo A an}’ ...............
iy  Other allowance p T -
Total
Place : Signature of the Employer
Date :
Acknowledgement by Employee
ith date and signature )
= Seal of the Establishment]
I[FORM R
[See Rule 24-B(1)]
Name and address of the Establishment
2. Name of the Employer/Director
3. Postal address for communication
4, Total number of employees-Men-Women-Total
5. Particulars of women employees who are willing to work during
night shift:
SL | Name and residential |Nature of Mode of Wheth .
No. | address of the women work transpor- SeCUrit; Weilrl be Remarks
employees tation provided at
I provided workplace
__—-—_—_—_—-_-———______r-____ —
D] o O | w | o5 T
_-——'"-‘“‘—'—'—-—-—-“-—-—-—-—-———-_______‘______\__ (6) |

6. Any other information employer May wish to fyurns h
. rnish,

——

Signature of the Employer.
| S
* Formg R \

and § j
20-9. Nserted ificat;
9-2003 by Notlﬁcahon No. LD 237 LE] 2002 d
! » Qated 18—9—2003, w.e.f.
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FORM §
[See Rule 24-B(2)]

In exercise of the powers conferred on me by the proviso to Section 25
read with Section 37 of the Karnataka Shops and Commercial Establishments
Act, 1961-(Karnataka Act 8 of 1962), empowering the undersigned to issue

orders under Section 25 of the said Act, I ............ Commissioner of Labour in
Karnataka, Bangalore or Deputy Labour Commissioner of the .. ......... region
hereby grant exemption to ' . [ to employ women workers as

shown in Form R during night subject to the conditions mentioned below:

Date:

Place: Signature and seal of the authority.

CONDITIONS

(1)  The regulations stipulated under Sections 7, 8, 9, 10 and 12 of the
Act shall continue to apply to the women employees working

during night shift.

(2) Transport facilities from the residence to workplace and back
shall be provided free of cost and with adequate security.

(3) Employment of women employees shall be on rotation basis.

(4) Adequate number of security guards shall be posted during
night shift.

(5) Sufficient rest rooms, latrines and washing facilities with
adequate water supply shall be provided separately for women
employees so as to secure privacy.

(6) The establishment should bear the cost of creche facility
obtained by the women employees from voluntary or other

organisations.

(7)  Employer has to notify any change in respect of any information
furnished in Form R within 15 days.

I[(8) The Company shall obtain bio-data of each driver and conduct
pre- employment screening of the antecedents of all drivers
employed on their own. As regards the drivers employed
through out sourcing, the company shall ensure to its
satisfaction that the collection of bio-data and pre-employment
screening of the antecedents of the drivers is carried out by the

service provider;

% gzo I?:dzitions (8) to (14) inserted by Notification No. LD 336 LET 2005, dated 6-3-2007, w.e.f.
-3-2007
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with the pr mbe, part cularly Mobile Pho mberg
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3 and
4 t be discl
(10) The Mpph()lf“the women employees shall no “l08ed ¢
addresses O

. -
unauthorised persons;

\ u : '
(11) Carem].Iselﬁghg:z)gixzoemp]oyees shall be picked up fir
ordinarily

dropped last;

: - t work place ang

vide security guards a . :
fort FOITEﬁz}%lvﬂri]cllg:)vhen women employees are being pickeg
fornights

: d last;
up first or droppe C :
F ienation supervisors of the compapy/servnce prO\;lders
(13) The drziggmly check the vehicles on various routes as far 5
may
possible;

—

(%)

tes shall be made in such a way thal

L

St and

(12)

(14) Company shall have a control room/travel desk for monitoring
vehicle movements.]

'[(15)]  Breach of aforesaid conditions attracts withdrawal of exemption
granted]

2[FORM ‘T”

Combined Muster Roll-cum-Register of Wages
[See Rule 24(9-B) of the Karnataka Shops and
Commercial Establishments Rules, 1963]

in lieu of

8 F?rms Tand IT of Rule 22(4); Form IV of Rule 28(2); Forms V and
VII of Rule 29(1) and (5) of the Karnataka Minimum Wages
Rules, 1958

N
L v |
=]
& 5
—_—
@]
3
=

i) of the ¢ ’ Tand XXI11 of
and Abolition) (Karnataka) Ruleg, 1_9('.)-"2“&3Ct Wiy (Regulatior

4. Form XIII of Rule 43. For ‘

. ¢« Torms XVIT, xyr
Rule 46(2)(a), (c) and (d) of 1, Inig’slia :(1;( XX, XXI{ XXII of
—— P

Condition (8 ‘r-m_“——‘——'"
6-3-2007 e) : ‘fzf[hmbertd

T
as Conditi, T — e
2 Forms T 1. 22-3-2007 iticn (18) .. M Clification Neo I+ e o7 -m:___ﬂ_t :
. i nd inee 4. L5 G E 2700, “3ted
2429006 INserted by Norific-ation No, 1 1C4 LET
T Y



uT KAR.SHOPS & COMMERCIAL ESTABLISHMENTS RULES, 1963 85
FORMT KAZSZ2 —

of Employment and Conditions of Service)

(Regulation
Karnataka Rules, 1981.
Month/year ‘ .
Name and address of the Name arid address of the
Establishment employer
SN S
rrqr Name of the Male/ | Designation/ Date ESI PF Wages
No. employee Female | Department of No. No. | fixed
Father/ . Joining including
Husband : - VDA
Name
M @ 3) @w | e | O ()
1 2

No. of | Total

Attendance
paya- oT
ble hours

15 | 16 days | worked

23| 24 | 25|26 |27 |28 29|30

piease mention the date of suspension of employees, if any

©) (10) | a1y
)

Month/year

Earned wages and other allowances

|
Spl. All.f OT | NFH | Mater- | Others | Sub- | Total

Basic| DA/ |HRA | Con- | Med. |Attend-a
VDA veya- | Allo- nce nity siste-
nce | wance | Bonus Benefit nce
allow-
ance if
any

12) | @3) 4| a5 | 6) | a7 | 18) | 19 | 20) | @1) | @2) | (23) (24Li

]
e
L




; Wy & §FREE —UI\M
AR, SHOPS & COMMEZZZ22=== U
KAR.: o \

Month/year
il — i — \

. Deductions
|

NI
I “""T’I Firves m Others | Total | Net | Mode iy

- Emp|
1 ] | ety Insur- [ Sal. Pay- | of pay- Yse()‘
pp | Pr | TOS Society ance | Ady. ges/
kS ‘

able | ment | Sjo.
Loss Cash/ h.?::’

Cheque Thumb
Ssion

3

R

(38)

Signature of the employer/Authorised Signatory.

FORM ‘U’
COMBINED ANNUAL RETURN

[See Rule 24(9-C) of the Karnataka Shops and Commercial Establishments
Rules, 1963]

in lieu of

1. Form XXV of Rule 82(2) of the Contract Labour (Regulation and
Abolition) (Karnataka) Rules, 1974.

2. Form III of Rule 22(4) of the Karnataka Minimum Wages Rules,
1958.

3. Form XX of Rule 20(1)
Rules, 1963.

4. Form L of Rule 16 of the Karnataka Maternity Benefit Rules,
1963.

of the Karnataka Payment of Wages

L Name of the Establishment.
; Full Postal Address

Location Address
Establishment
Registered office/

Head Offjce
Name and Regje
Tesponsible for

Telephone  Fax E-mail

ntial Addresg of the
nduct and Contro]
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(M

IE——

i
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(I){‘ﬁiﬂ“ﬂ“()“ R(\gid(\h”nl 1.11"(‘ ‘h”‘n(;--- e p— . ‘ .
Addiess « )')(R) Mobile E-mail
L —
@ o) ) 6) ©

4. Name and Residential Address of the Manager/Authorised
signatory:
Name Designation Residential | Telephone Mobile E-mail
Address (O)(R)
1) (2) ) ) ®) (6)
5, Nature of business of the establishment
6-A. Particulars of employment:
[—No. of No. of No.of | No.of mandays worked | No. of man hours worked Total
persons rsons on days during the year including O.T. during the Amount of
on Roll as | Roll as on worked year salary/
on 31-12-200.. (S — wages Pajd
1-1-200.. | (at the end Men | Women | Total | Men Women | Total including
(begin- | of the year) O.T. wages
ning of and
the year) allowances
P e I o -
1) @ @) 4) ®) (6) () 8) ©) (10)
Y
~y o Tl e A e 4
6-B.  No. of employees whose employment i ceased:

- e prRLICATION
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- No. o mount
N Amount of unt of
¥ rees discharged/ - employees Subsister,
i l“i?r};hr:i"‘:::l:‘:/relroncho COmPear;;ahon suspended allowance ;:id
disn“::(::(\d/m“red dllring the p dul’iTIg the Year
d/resig year
2) 3) (4)
e m
7 Particulars of Earned Leave with Wages:
f | Total No. of No. of No. of N(')ao“f,:n;g/lgges
e, L rsons employees cIplymes o li gf gy
employees pe fhoas eligible for availed/granted in lieu of earne
e earned leave earned leave leave
(i) Men
(ii) Women
8. Whether the following welfare measures are provided?
(1) Canteen Yes/No/Not applicable
(2) Creches Yes/No/Not applicable
(3) Shelters, Rest rooms .
and Lunch rooms Yes/No/Not applicable
(4) Transport facility Yes/No/Not applicable
9. Maternity Berefits.

Particulars of Maternity Benefits:

L.} Total No. of women workers who worked for a period of

160 days in the last 12 months immediately preceding the
date of delivery
2. | No. of women workers discharged/dismissed in the last
12 roonths '
I
P——t— .
3. Nc:i of women workers for whom Prenatal confinement B #'
and post-natal confinement i i t |
i itk e Taalo S provided by ¢he employer | |
4 TN of women workers djed J

(a) before deljye
(b) After delivery

——

Eams o e |
9B. Leave/additiona] jegue g -

lleave details:

AKL] PUBLICATION
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Miscarriage

/'_____,. P -‘.-"‘
[1Iness (m‘ldl
under Sect
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Leave sanctioned

[

No. of women
ﬂpplivd for leave

i ctniintion

Leave rejected

B

5

S

Maternity Benefit paid:

No. of claims

No. of leaves
rejected

No. of claims
sanctioned

received

Total benefit
paid iri rapees

Confinement

Miscarriage

Tliness

E———
Medical Bonus

Particulars of deductions made from salary (wages)

10.
No. of employees involved Total amount of deduction
made
(i) Fines
(ii) Damages/Loss
(iii) Breach of Contract
(iv) Others
Total
11. Contract Labour:
Names and Period of N
ature No. of N 5
addifss of contract of work contract d(:;)rosf No.d{;fy?m
_i)nrractors From ‘ To :n?:l(;;?c\: worked k-
(1 T
- ) (2) (3) (4) (5) (6) (7)
)
--______________-‘ & < !
g S e i
.. ‘ l : ‘l!
i e Sl S e L |
= e g I
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o : .»n furnished above to th {
Certified that the .lnfom?gt“o“ € beg ()f
km‘\-ﬁ.'lcdgc and belief, is cOrrect: -
Signature of employer
Authorised signato,-y /Ma"ager,
Name (IN CAPITALS)
o Designation ................_ "
Pilicet " ... R T T e, |
1[SCHEDULE I
[See Rules 3 and 3-A]
SI. Category of establishment i%
‘No. ,
i, Shops and comrﬁercial establishments having no employee 300
2. :Shops and commercial establishments employing 1-9 employees 600

3. |Shops and commercial establishments employing 10-19 employees 4000

4. |Shops and commercial establishments employing 20-49 employees | 10000

5. |Shops and commercial establishments employing 50-99 employees | 20000

6. IShops and commercial establishments employing 100-250 employees | 40000

7. {Shops and commercial establishments employing 251-500 employees | 50000

" 8. |Shops ard commercial establishments employing 501-1000 employees | 70000

9. |Shops and commercial establishments employing above 1000 75000]
employees —




